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Teaching and Learning 

At Trinity teachers are passionate about teaching and learning. They act with integrity ensuring that 

their daily practice reflects their commitment to the pupils, the School and the profession. Teachers 

demonstrate their passion to their pupils’ progress, and their professional development through:  

 Constructively engaging and contributing to INSET In the Christmas and Easter terms. 

 Individual CPD reflecting individual developmental needs. 

 Annual CPD reviews in which teachers reflect on their professional development and consider 

how they plan to contribute to the School Development Plan and the School Vision. 

 Faculty Action Plans are produced annually, in which the School Development Plan and School 

Vision are applied to the day to day practice of subjects within the Faculties.  

 Membership of Action Research groups (within their Faculties)  

 Engagement with senior Management and Leadership visits and informal and formal 

observations responding to feedback to improve practice. 

Subject knowledge 

Teachers have a passion for, and profound understanding of their subject, ensuring that they are up to 

date with current developments, and demonstrating an awareness of developmental differences in the 

classes they teach. This enhances the authority with which they teach their subject. Their enthusiasm 

shapes the classroom atmosphere sparking endeavour and interest in the pupils. 

At Trinity this commitment to excellent subject knowledge is reflected in: 

 External INSET. 

 Membership of professional organisations. 

 Studying current research in their field. 

 Attendance at conferences. 

 In some cases, postgraduate study. 

Aspirations for Pupils 

Teachers have high aspirations for all pupils and students in terms of their progress in their work, in 

contributions to the class, and their behaviour. Teachers use class work, homework and regular 

assessments to identify pupils’ and students’ individual areas of strength and areas of improvement, and 

guide improvement. This is conveyed clearly to pupils and students and opportunities are provided to 

reflect upon and discuss feedback to ensure pupils understand and act upon the feedback. 
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This is achieved through for example: 

 Differentiated resources and tasks. 

 Provision of materials tailored to the needs of EAL and SEND pupils and students 

 Creating opportunities for pupils and students to generate perceptive links through the effective 

use of scaffolding and sequences and levels of questioning. They also encourage and facilitate 

pupils and students to generate spontaneous penetrating questions.   

 Opportunities are taken to include higher order questions to challenge assumptions, identify 

areas of misunderstanding and reflect upon the significance of the knowledge gained in the 

wider world. 

 The use of formative comments providing pupils and students with clear and timely feedback as 

to how to progress. 

 Achievement grades given on assessed work at least once per fortnightly cycle. 

 The School Vision is reinforced through the use of stickers and formative feedback identifying 

aspects of the vision linked to pupil and student progress. 

 Feedback to inform achievement grades for reporting purposes, and to inform the Academic 

and Pastoral Review Meeting (APRM). 

 The use of assignment tracking forms in which pupils track their progress against target grades 

and summarise formative assessment identifying targets. 

 Use of dedicated reflection time and the use of traffic lights or reflective diaries as appropriate 

for the developmental stage of the pupils. 

 Regular conversations with teachers to establish areas of strength and areas for improvement, 

including but not limited to Parents’ evenings. 

 Teachers provide opportunities to develop pupils’ and students’ skills for learning through their 

daily practice in addition to the curriculum enrichment, study, thinking and revision skills 

sessions provided in the school. 

 Peer review of work enables pupils and students to learn from others. 

 Use of extension materials such as teacher made You Tube clips and Pod casts 

 Pupils and students with a particular passion for a subject are stretched through inter-house 

competitions, clubs, sports trials, extension competitions such as maths challenge, and 

scholarship opportunities. 

 Pupils and students are encouraged to lead teams, lessons, after school clubs and projects 

 

Knowledge of pupils 

Teachers know the pupils and students  well and adapt their lessons and resources to ensure that their 

different needs are met, leading to an extremely good rate of progress being maintained with no 

significant difference in the rate of progress relative to their starting point between groups. 

Pupils and students that are most passionate about a subject are stretched with more challenging work 

or provided opportunities to conduct their own investigations and teachers keep pace with this 

providing support and feedback to ensure their progress. 
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EAL and SEND pupils are challenged to make progress through the increasing difficulty of the material 

covered, with rising demands of work and if appropriate individual educational plans or pupil passports. 

There are systems for communication between teaching staff, learning Support and EAL to ensure that 

the needs of pupils and students are identified and met 

Boarding pupils are supported through effective communication between teachers and Boarding staff to 

ensure that they make progress. 

 Teachers use regular assessments to track pupils and students’ progress and to set targets. 

 Teaching is adapted to suit the needs of the pupils and students which have been assessed 

through perceptive questioning in class, class work, homework and written assessments. 

 The tutor and pastoral system at Trinity ensure that the pupils and students are known well. 

 There is effective communication on a daily basis regarding pastoral or educational needs 

 The Academic and Pastoral review Meeting uses internal and external data to monitor pupils’ 

and students’ performance and develop interventions. 

 Learning Success use pupil passports to encourage metacognition and share knowledge about 

students’ understandings of barriers to their learning. 

Lesson Planning 

Teachers use their knowledge of the pupils’ and students’ prior achievement to inform purposeful 

planning of their lessons drawing on a wide variety of teaching strategies, including physical and 

electronic resources to effectively meet specific tasks. They have the vision to create exciting learning 

opportunities informed by their understanding of their pupils and students and take responsibility for 

their role in pupil and student learning, including encouraging resilience through challenging activities. 

The pace of the lesson is effective and time allocated for activities is shared with pupils and students. 

Lesson Planning: 

 Reflects an excellent understanding of pupils’ and students’ current level of progress. 

 Ensures effective differentiation such that progress of all pupils and students is achieved within 

individual lessons and over time. 

 Ensures that exciting learning opportunities which challenge the pupils are created within the 

classroom, in homework, and outside of the classroom. 

 Provides for extension projects that used to ensure that pupils and students develop 

independent learning skills such as self-motivation, time management, setting realistic targets, 

independent research and self-reflection. 

 Encourages pupils and students to take risks in their learning understanding that failure is part 

of the learning process. Teachers act as role models in this respect identifying their own learning 

process and the mistakes that they make along the way. 

 Pupils and students are encouraged to complete tasks in the time allocated ensuring that there 

is a clear sense of purpose within the classroom. 
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The atmosphere in the classroom  

 

 Teachers uphold the wider Christian ethos of the school taking appropriate opportunities to 

reflect upon, spiritual, social, emotional and cultural aspects of lessons. 

 Teachers act as appropriate role models to the pupils and students in terms of their appearance, 

behaviour, learning, equality, tolerance and respect for fundamental British values.  

 Past pupils, visitors and figures in current affairs or history are used as positive role models for 

the character traits and skills that the School seeks to promote 

 There is an atmosphere of mutual respect between pupils, students and teachers. 

 Teachers have a reflective stance to their teaching and are open to feedback from colleagues 

provided through informal lesson visits and formal lesson observations. 

 Pupils and students with EAL or SEND are treated with respect and the pace of the lesson, the 

resources and language used is inclusive and allows progress to be made. 

 Pupils and students are encouraged, and provided with opportunities to assist in other areas of 

the School e.g. prep reading, Sports Leaders and sports scholars. 

 Camaraderie and appropriate etiquette are encouraged inside and outside the classroom 

 Use of the school behaviour management policy is made if deemed necessary 

 

Learning 

 

Pupils and students at Trinity aspire to, and make excellent progress and this is evident in their lessons 

and samples of their work.  They exercise independence in their learning taking responsibility for their 

role in their progress. They have the vision to understand the potential futures they may choose and the 

resilience needed to get there.  

 Pupils and students show independence and initiative in class, choosing to extend their learning 

through extension activities or independent projects. 

 Pupils and students understand their strengths and areas for improvement, and how to make 

this improvement. They do this through such things as completion of assignment tracking forms, 

understanding their formative feedback and reflection on their progress against personal 

targets. They make effective use of feedback. 

 Pupils and students listen to their peers and receive peer feedback where appropriate and work 

individually and collaboratively to extend their understanding 

 Pupils and students make links between previous and current knowledge; across subject 

specialisms and to the world at large. 

 Pupils and students work effectively individually and collectively, recognising the need for 

courage and resilience in the process of learning and aspire to meet their personal targets 

provided in guidance from teachers. They make perceptive links and generate spontaneous 

penetrating questions.  
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 Pupils and students show integrity in their approach to their learning, themselves, their peers, 

their teachers and their wider School community, taking responsibility for their actions, and 

encouraging others to reflect upon theirs. 

 Pupils and students show pride in their work which is displayed in classrooms and recognised 

through the School credit system. 

 


